
BEHAVIOUR MANAGEMENT POLICY 
 
 

RATIONALE 
 
St. John’s Behaviour Management Policy has been developed with our vision 
statement.  It reinforces our belief in providing an education within a secure, 
safe and just environment in which every member of the school community 
has the right to learn, to be heard and to be respected. 
 
VALUES AND BELIEF STATEMENT 
 
At St. John’s we believe that: 

• Our teaching and day to day interactions reflect gospel values of justice, 
fairness, kindness, acceptance, consideration, cooperation, respect. 

• Students are empowered with the skills, knowledge, values and attitudes 
that enable them to successfully belong and participate in all facets of 
society. 

• Each person has the right to feel safe and be safe 

• It is important to encourage people to make responsible choices about 
their relationships and behaviour 

• Each student needs to have a clear understanding of rights and 
associated responsibilities 

• Consequences of inappropriate actions need to be reasonable and 
consistent  

• Appropriate behaviour is affirmed eg. Stickers, class games, free time. 

• Every child has the right to learn without Interference, and the teacher has 
the right to teach without disruption. 

• A well maintained and resourced environment is conducive to learning 
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In accordance with State Government Laws, St John’s Primary School, Clifton 
Hill, does not condone Corporal Punishment in any form. All consequences 
must be consistent with those listed in this Behaviour Management Policy. 
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Our school Community believes in the following four (4) core rights and 
responsibilities. 
 

 
RIGHTS AND RESPONSIBILITIES 
 

RESPECT 
 

Everyone has the right to be treated with respect, to be shown 
understanding, to be listened to and treated justly. 

 
At St. John’s: 
 

• We respect that everyone has unique gifts and qualities 
• We respect the race, gender, religious and cultural background of each 

person. 



• We respect the property of others 

• We cooperate, play fairly and follow agreed rules and tell the truth 

• We speak to others in a courteous manner. 
 

TEACHING AND LEARNING ‘Listen and Learn’ 
 

Everyone has the right to learn. 
 
At St. John’s: 
 
• We expect that students will not jeopordise their own or others learning. 
• We encourage children to take responsibility for their own learning. 
• We respect the rights of all to work within an environment conducive to 

learning. 
 

SAFETY ‘Think Safe, Feel Safe’ 
 

Everyone has the right to feel safe and be safe. 
 
At St. John’s: 
 

• Children need to stay within the school boundaries, play safely within 
designated areas and follow the school rules at all times. 

• Children and staff need to follow the SUNSMART policy. 
• The school community will not tolerate bullying either physical or verbal. 
• Children are not permitted to physically harm another person. 
• Children need to follow adults directions at all times. 
 

ENVIRONMENT ‘Look after our school’ 
 

Everyone has the right to work and play in an environment that is safe, 
clean and conducive to learning. 

 
At. St. John’s: 

• Everyone needs to be responsible for his or her actions within the school 
environment 

• Everyone needs to clean up after themselves both in the classroom and 
the playground 

• Everyone needs to be safe and alert to potential dangers 

• Students need to report potential dangers 

• Everyone needs to take care of all equipment 
 
 
 
 
 
 
 
 
 
 
 
 



SCHOOL RULES 
 

Respect 
 

• Speak politely to others. 

• We don’t tease. 

• We include others. 

• Treat others the way you want to be treated. 

• Stick to the agreed rules of a game. 

• We don’t swear. 

• Respect other peoples property. 
 
 

Teaching and Learning 
 

• Be punctual at bell times. 

• Listen and follow directions. 

• Allow others to keep learning. 

• We do our best in work and play. 
 
 

Safety 
 

• Walk inside at all times. 

• Play in the correct area only. (Recess P-2 on bottom yard, lunch 3-6 on 
bottom yard) 

• Sports equipment only on courts. 

• Keep your hands and feet to yourself. 

• Be Sunsmart in Terms 1 and 4. 

• Say no to bullying. 

• Keep in the school grounds. 
 
 

Environment 
 

• We don’t play in garden beds. 

• Use and store equipment appropriately at all times. 

• Keep our school clean. 

• Wear the correct uniform. 

• Sit on the seats when eating. 

• Use toilets correctly. 
 
 
 
 
 
 
 
 
 

 
 



CONSEQUENCES FOR BREAKING SCHOOL RULES 
 

When a child exhibits inappropriate behaviour the following set of 
consequences will be implemented. 
 
Depending on the seriousness of the behaviour steps may be skipped. 
 
 

 
1 

 
Remind and Right the Wrong 
 

 
2 

 
Formal Warning and clarify consequences 
 

 
3 

 
Think Time – Classroom and Playground Setting 
                      Reflection in Classroom and Playground must not    
                      exceed 5 minutes.            
                   
                  Think Time in the Playground will be in the designated  
                   area that is, steps around garden area near the staff 
                   room. 
 

 
4 

 
Time Out – Child’s name recorded in the Time Out Book. 
                   Playground 
                    
                   10 minutes with 4W Sheet. Child is to complete the 4W  
                    sheet in the staffroom. 
 
                   Classroom 
 
                   10 minutes with 4W sheet. Child to be sent to a  
                   neighbouring class. 
 
* After 3 4W sheets per term, child will proceed to the Principal 
where an after school detention will be arranged. 
                   

 
5 

 
Exit to Principal or Deputy Principal where parents will be notified 
and an after school detention will be arranged. 
 

 
6 

 

 
Behaviour Management Meeting – Child, teacher, parent, principal. 
Contractual agreement with parent/child 
  

 
7 

 
Suspension from school (in accordance with Catholic education 
Office Pastoral Care of Students Policy 1:14) 
 

 
8 

 
Expulsion from school (in accordance with Catholic education 
Office Pastoral Care of Students Policy 1:14) 

 



SERIOUS MISBEHAVIOURS 
 
 
The following behaviours are never acceptable at St John’s : 
 

• Swearing at a person 

• Physical violence 

• Bullying 

• Leaving school premises without permission 

• Intentionally damaging school property and the property of others 

• Placing themselves or others in dangerous situations 

• Consistently and deliberately failing to comply with any lawful order of a 
principal or teacher  

• Being offensive or dangerous to the physical or emotional health of any 
staff member or any student 

• Consistently and deliberately interfering with the educational opportunities 
of other students 

 
If any child demonstrates the above behaviours they will proceed directly to 
Step 5, Exit to the Principal or Deputy, where a lunch time detention will be 
arranged. 
 
 

SUSPENSION 
 
If the support group considers suspension to be the most appropriate action, 
the following matters need to be discussed: 
 

• The legal and pastoral responsibilities of the parent(s) during the time of 
the proposed suspension 

• The school’s responsibility for supplying learning material; 

• On the return of the student to school, arrangements for monitoring his/her 
subsequent progress 

• The process of settling back into the school environment and how this is to 
be facilitated; and 

• The school’s responsibility for reviewing and evaluating its own policies 
and procedures in the light of the experience 

 
Ref : Pastoral Care Of Students in Catholic Schools 
Catholic Education Commission of Victoria Policy 1:14 
 

 
 
 
 
 
 
 
 
 
 
 
 
 



BULLYING 
 

St John’s aims to create a culture which rejects all forms of violence and 
promotes productive social behaviour. Empowering all people to actively 
intervene when they become aware of inappropriate behaviour is a powerful 
and efficient means of dealing with the problem. 
 
At St John’s we believe in : 
 
Protection 

• The individual must be protected and their safety made paramount. 
 
Affirmation 

• The individual must be listened to. 
 
Empowerment 

• The individual should be provided with strategies to allow them to deal with 
situations of conflict. 

 
It is imperative that everyone understands that unwelcome behaviour whether 
it is physical, verbal or emotional is unacceptable. Everyone must have a 
clear understanding of what bullying is. 
 
The effect of bullying on victims is very negative and can cause emotional and 
physical stress and can lead to low self esteem, school avoidance, feelings of 
powerlessness and loneliness and a decreased capacity to learn. 
If victims remain silent nothing will change. By remaining silent, victims remain 
isolated, which, which can lead to the perception that they are on the outer of 
the social group. 
 
The effect of bullying on those who bully is negative. The bully needs to be 
aware that there are consequences for him/herself and the victim. The bully 
needs to be made aware of his/her behaviour and take responsibility for it. 
 
Bullying can happen in all schools. Bullying occurs when one or more persons 
want to threaten, frighten or relentlessly annoy another. Bullying is seen to be 
one way to gain power and short-term popularity in a social group. 
 
Bullying can be physical and involve the threat or act of physical violence or  
“stand– over tactics” which can make people feel threatened. Bullying can be 
verbal using name-calling, mimicking voice or manner, isolating the person 
from the social group or passing hurtful comments about appearance, racial 
or religious background. 
 
 
 
 
 
 
 
 
 
 
 



PROCEDURES FOR DEALING WITH BULLYING 
 
 
Step 1 Discussion With People Involved 
 
All parties are given the opportunity to explain the situation. 
 
Step 2 Recording and Documentation Of  The Incident 
 
When an incident of bullying arises, and a member of the staff is approached, 
it must be dealt with immediately and the incident must be recorded on the 
appropriate incident sheet. The documentation will then be given to the 
Principal / Deputy. 
 
Step 3 Explain the Problem 
 
All parties will then proceed to the Principal / Deputy where a meeting will be 
conducted with all parties involved. 
The victim’s feelings need to be made clear. The uses of pictures or stories 
may be used to emphasise his/her distress. 
The bully will be made aware of the seriousness of his/ her behaviour and will 
be told the consequences of his/ her actions.. 
 
Step 4  Follow Up Meeting 
 
A follow up meeting will be arranged with the individuals. 
 
Step 5  Parental Meeting 
 
If bullying continues, the Principal / Deputy will be informed and parents will 
be contacted and invited to attend a meeting to discuss appropriate 
consequences as per step 5 of the consequences for inappropriate behaviour. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



STUDENT WELFARE SUPPORT GROUP 
 

The Student Welfare Support Group provides a co-ordinated and supportive 
structure for teachers, students and parents. It provides a forum for 
collaborative decision-making with regard to children with specific needs as 
well as general teacher support.  
 
Role of the Group 
 

• Meet regularly to discuss issues to students referred to the group. 

• Convene a meeting as soon as possible following a serious offence. 

• Identify strategies to assist students experiencing difficulties in academic, 
behavioural, social and emotional development. 

• Ensure that the child, parents and teacher receive the appropriate support 
from within and outside the school. 

• Keep accurate records of all meetings. 
 
Composition of the Group 
 

• Principal or Deputy Principal, Special Needs co-ordinator 

• Teacher of the referred students 

• Specialist personnel as required eg. teacher aide 
 
Procedure for Referral 
 
If a teacher is concerned about a particular student or if a student is 
experiencing difficulty with behaviour management, they can request that a 
meeting be convened by discussing the matter with the co-ordinator of the 
group and completing a referral form which can be obtained from the  
co-ordinator. 
 
Subsequent meetings of the Student Welfare Group will include the parent. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


